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T o begin this edition of the 
magazine I would like to take a 
moment and recognize two of our 

staff employees who recently retired. 
Pam Gorman, from the Western Region 
office, and Donna Depasquale, from our 
Executive office. Both staff employees 
recently retired after decades of service 
to our Local Union. Together they have 
worked behind the scenes of every 
mobilization, contract negotiation and 
strike that have occurred within our Local for 
decades. We thank them for all of their years 
of dedicated service and wish them the best 
in all of their future endeavors. We would 
also like to welcome our newest employees 
Lisa Hoey, Administrative Assistant, Barbara 
Cucinotta, Staff Accountant/Bookkeeper and 
Patricia Haluka, Administrative Assistant to our 
Local 13000 family. All of our hires have hit the 
ground running and we look forward to building 
long relationships with our new staff just as we 
have done with our recent retirees. 

As we begin this new year our new Governor, 
Josh Shapiro, was sworn into office. Upon being 
sworn in one of his first acts was to appoint 
Nancy Walker to Secretary of the Pennsylvania 
Department of Labor and Industry. Many of 
you may remember Nancy from her days as 
our in-house Council here at Local 13000. She 
served in that role for several years after working 
as a Labor Attorney for Markowitz and Richmond 
for many years. Before being appointed to this 
new position Nancy served as the first Chief 
Deputy Attorney General of the Pennsylvania 
Office of Attorney General’s newly created Fair 
Labor Section since 2017. Having someone 

heading up Labor and Industry in 
PA that actually understands Labor 
Unions and more specifically, CWA 
should be a refreshing change 
should we encounter labor problems 
in the state. 

Speaking of labor problems, our 
brothers and sisters at the Pittsburgh 
Post-Gazette have now entered 
their 4th month on strike. One of 

the striking members recently attended the 
President’s State of the Union address. James 
“Hutchie” Vanlandingham, a CWA member who 
has been on strike from his job as a mailer 
at the Pittsburgh Post-Gazette since early 
October, attended as the guest of Democratic 
Congressman from Pennsylvania Chris Deluzio. 
Vanlandingham is a third-generation employee of 
the Pittsburgh Post-Gazette and has worked as 
a mailer at the Post-Gazette for 28 years. James 
stated, “I am here to tell the millionaire Block 
Family that we are not backing down, and that 
we are bringing our strike to the highest level.” 
We ask every active and retired member to stand 
with our fellow striking workers at the Post-
Gazette and support them in every way possible. 
A defense fund has been set up for the striking 
workers, if you wish to donate the address to 
send donations will be at the bottom of this 
article. The members and their families greatly 
appreciate all the help and support that we have 
shown thus far. 

One positive decision for these striking workers 
is an administrative law judge from the National 
Labor Relations Board, who heard the case last 
fall ruled yesterday that the Pittsburgh Post-
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Gazette newspaper did not negotiate in good faith, illegally imposed 
working conditions and unlawfully surveilled workers engaged in union 
activities. He ordered the newspaper to resume bargaining with the 
Newspaper Guild of Pittsburgh within 15 days of the union requesting 
it. He also ordered the company to rescind the unilateral working 
conditions it had imposed in 2020, and restore the union’s previous 
contract, which expired in 2017. The decision further ordered the 
company to make its employees whole for any loss of earnings and 
other benefits that resulted from its unlawful unilateral changes.

While we celebrate this victory, it does not change the health care 
situation or the many other demands that still remain on the table. ONE 
DAY LONGER BROTHERS AND SISTER. 

One final note, Philadelphia Central Labor Council President Patrick 
Eiding, has retired from his position of CLC President. Pat served the 
council for several decades in this role and was the voice of Labor in 
Philadelphia for all unions in the Public and private sectors and the 
building trades. Pat was also a tremendous ally of Local 13000 during 
his tenure. Many of you know Pat and have walked a picket line, 
marched at rallies or listened to Pat fire up the crowd while speaking 
to our members while on strike or at the annual Labor Day parade in 
Philadelphia. We wish Pat all the best in his retirement and look forward 
to working with the new Philadelphia CLC President, Dan Bauder. 

As you can see while there is constant change and turnover in a variety 
of positions there are others stepping up to continue the fights for 
workers in Pennsylvania. We must continue this fight at every level to 
not only protect what we have fought so hard for over the years, but 
also to improve on the things that our members desperately desire. 
Stay in contact with you Unit Rep’s, Officers, Regions and Executive 
Board and make plans to attend all unit and Branch meetings as they 
are scheduled. ■

In Unity,

James Gardler

President CWA Local 13000

PITTSBURGH STRIKER FUND
Pittsburgh Striker Fund
c/o Newspaper Guild of Greater Philadelphia/TNG-CWA Local 38010
1329 Buttonwood St.
Philadephia, PA 19123
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IN MEMORIAM

 Carol Barbers-Retiree Franklin Foulke-Retiree
 Unit 21, Branch 07 Unit 33, Branch 07
 Deceased  December 17, 2022 Deceasaed 31, 2022

James R. Miller, Sr.-Retiree
Unit 33, Branch 06

Deceased January 20, 2023

Vivienne F. Jenkins-Retiree
Unit 211, Branch 01

Deceased Feburary 05, 2023

Genevieve Bryk-Retiree
Unit 211, Brabch 02

Deceased January 24, 2023
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RSVP
FEB 22 AT 4PM ET

BROADBAND FOR 
ALL, GOOD JOBS, 
AND A BETTER 
FUTURE

VIRTUAL EVENT

Scan the QR code with your phone or visit 
CWA.org/BroadbandEvent

Communications Workers of America (CWA) union members are working hard to make sure all
Americans have access to reliable, affordable broadband built by a well-trained, well-
compensated workforce. 

The federal Infrastructure Investment and Jobs Act’s Broadband Equity, Access, and
Deployment (BEAD) Program provides a once in a generation opportunity to ensure that
everyone has access to high-speed broadband. We must work to ensure that this critical funding
goes towards lasting infrastructure and good jobs. That means prioritizing projects that use
reliable, environmentally sustainable, future-proof fiber optic technology, and ensuring that the
work be done by well-trained, directly employed workers who receive quality wages and benefits.

Join us for an event to learn about CWA's effort to work with allies to build state-level
coalitions to support high quality fiber-optic broadband networks!

CWALOCAL13000NEWS
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CWA LOCAL 13000 NOW HAS OUR OWN CWA LOCAL 13000 NOW HAS OUR OWN CWA LOCAL 13000 NOW HAS OUR OWN CWA LOCAL 13000 NOW HAS OUR OWN MOBILE MOBILE MOBILE MOBILE APPAPPAPPAPP    

 

 
                                                  
Scan the QR Code, Scan the QR Code, Scan the QR Code, Scan the QR Code, install install install install the app, the app, the app, the app, create your profile, select your create your profile, select your create your profile, select your create your profile, select your UUUUnit and nit and nit and nit and EEEEmployer mployer mployer mployer     
tags and you are connected to receive the most up to date information.tags and you are connected to receive the most up to date information.tags and you are connected to receive the most up to date information.tags and you are connected to receive the most up to date information.    

CWALOCAL13000NEWS
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The Local would like to Congratulate Pam Gorman and Donna DePasquale  
on their recent retirement as staff from Local 13000, we wish them all the best in this next chapter of Life

www.cwalocal13000.org

CWALOCAL13000NEWS
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Directions for applying 

For the 

Vincent and Patricia Maisano 

Labor Scholarship Award 
 
 

 

You must read and follow ALL directions 
 

 

1. Please print all information (except for the signature) 

 

2. All sections of the application MUST be filled out 
 

3. No applications will be accepted past the deadline established 
 

4. Both applicant and District 2-13 member MUST sign application. 
 

A member being deceased or a valid medical reason will be the only 

exceptions allowed 

 

5. Proof of attending a college MUST be attached to the application 

A letter of acceptance for a current high school 

student will be allowed. 

 

6. All applications are to be returned to 

 

CWA District 2-13 

Vincent and Patricia Maisano 

Labor Scholarship Award 

230 South Broad Street, 19
th

 floor 

Philadelphia, PA 19102 

 

7. All applications MUST be in the CWA office - NO LATER than 

Friday, March 31, 2023. 

 

8. For the application to be accepted and approved ALL of the directions 

MUST be followed. Any deviations and your application will not 

be considered as accepted and approved. You will not be contacted 

 concerning your application errors and it will not be mailed back to 

you. 
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you. 

CWALOCAL13000NEWS
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The Vincent and Patricia Maisano  
Labor Scholarship Award Application

2023 Scholarship Award Date: _____________________

Applicant’s Section

Name:  ________________________________________________________________________

Address:  ________________________________________________________________________

  ________________________________________________________________________

City/State:  ________________________________________________________________________

Zip Code:  ________________________________________________________________________

Telephone Number: _________________________________________________________________

E-mail Address:____________________________________________________________________
College Attending/ _________________________________________________________________ 
or will attend: (Attach proof of attendance/acceptance to form)

Relationship to District 2-13 member: _________________________________________________

Signature: ______________________________________________________

District 2-13 Member Section

Name:  ________________________________________________________________________

Address:  ________________________________________________________________________

  ________________________________________________________________________

City/State:  ________________________________________________________________________

Zip Code:  ________________________________________________________________________

Telephone Number: _________________________________________________________________

E-mail Address:____________________________________________________________________

CWA Local Number:  _______________________________________________________________

Social Security Number: ____________________________________________________________

Member Status: Active _______  Retired  ________  Laid Off  ________ Deceased ________
  Check 1 Box

Date of Status:  Retired _____________ Laid Off   _____________ Deceased  _______________
  Check 1 box

Signature:  _____________________________________________________

 
 

Directions for applying 

For the 

Vincent and Patricia Maisano 

Labor Scholarship Award 
 
 

 

You must read and follow ALL directions 
 

 

1. Please print all information (except for the signature) 

 

2. All sections of the application MUST be filled out 
 

3. No applications will be accepted past the deadline established 
 

4. Both applicant and District 2-13 member MUST sign application. 
 

A member being deceased or a valid medical reason will be the only 

exceptions allowed 

 

5. Proof of attending a college MUST be attached to the application 

A letter of acceptance for a current high school 

student will be allowed. 

 

6. All applications are to be returned to 

 

CWA District 2-13 

Vincent and Patricia Maisano 

Labor Scholarship Award 

230 South Broad Street, 19
th

 floor 

Philadelphia, PA 19102 

 

7. All applications MUST be in the CWA office - NO LATER than 

Friday, March 31, 2023. 

 

8. For the application to be accepted and approved ALL of the directions 

MUST be followed. Any deviations and your application will not 

be considered as accepted and approved. You will not be contacted 

 concerning your application errors and it will not be mailed back to 

you. 

–

CWALOCAL13000NEWS
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Unit 31 Mike Bowman Unit 57 Bob Gourdie Unit 1 Tom Romantini Unit 23 Bill Scott
Unit 32 Mike Reeder Unit 59 Andy Miller Unit 11 Jaime Schools Unit 25 Dave Gain
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Unit 54 Scott Efferin Unit 119 Jamie Fetterman
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Pennsylvania

Western Region

www.cwalocal13000.org

I hope everyone had some 
great holidays spent with 
family and friends. Hopefully 

everyone enjoyed some time 
off to relax and recharge for the 
New Year. For us, here at the 
Western Region Office, it’s back 
to the grind. 

We have 5 contracts expiring this year. The first 
contract is for Breezeline (former Atlantic Broadband 
in Altoona, PA) which we have already started 
bargaining. We have more dates scheduled towards 
the end of February. The first 2 days were eventful, 
the company came after some items that were not 
helpful to our members. It looks like we have kept 
those items at bay. We have our economic proposals 
to present to the company in our next sessions. Mark 
Bowman (Unit 31 President) and Jason Carruthers 
(your representative) have done great at the table 
for this being their first trip to bargaining. Thanks to 
everyone that took Jason’s texts and gave us real 
time answers to items we were dealing with at the 
table. Please keep up the good work so we can help 
get you the contract you deserve. 

Our next contract is Comcast Alle-Kiski (East Hills, 
Penn Hills, and Westmorland). Comcast is always 
a fight, but our bargaining team is always ready for 
it. We have put surveys out and they are due back 
February 23, 2023. Please make sure to fill them 
out and get them back to us ASAP. This is YOUR 
contract, and our job is to get what YOU want in 
the contract! Once we have them, we will have a 
membership meeting to let you know the direction 
the surveys have sent us and talk about what you 
can do to help us while we are at the table. 

The other Contracts we have coming up this year 
are the Consolidated Communications ILEC contract 
in September, The Lumen Contract (formerly 
Century Link) in October and Comcast South Hills in 
November. As with all contracts we will be sending 
surveys out to prepare for bargaining so a timely 

return of them would be appreciated. We will also 
have representatives reach out to you with what you 
can do before and through bargaining to help us 
secure you a good contract. 

I spoke in my last magazine article about the 
Consolidated Communications testing committee. 
We met in early January to go through the tests for 
promotions and discuss relevance of questions being 
asked (numerous people were unable to pass these 
tests). Our team included myself along with Unit 54 
President Scott Efferin, Unit 54-104 representative 
Vic Schaffer, members Eric Taylor, 
Shane Pratt, Adam Black and Steve 
Lewis. We all discussed every question 
on the test with management and feel 
the test is now more relevant to what 
these jobs are expected to do every 
day. We are waiting on a reply from 
HR to finalize this and when we do, 
we will let you know.  

Grievances are all up to date 
in the Western Region. Every 
member that filed one should 
receive a letter from me when 
the grievance is completed at my 
level explaining what happened. 
It could be settled, closed with an 
explanation of why it was closed, 
or sent to the District office for 
review. I know in this busy world 
its hard to keep track of everything, 
but I have and will continue to keep all 
members up to date on their issues. 

I look forward to another year of helping each 
member in the Western Region. As always, if you 
need anything, please reach out to our office. 

Gregg Bialek
Western Region Vice President
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Eastern Region

www.cwalocal13000.org

Around The Region

T here have been situations 
over the past six months 
where dispatching 

type work was done by 
Maintenance Administrators in 
other states, as well as being 
done by management.  In 

practically every instance, a grievance was filed so 
that the Union could rectify this issue with the goal 
of eliminating it altogether.  Employees that are 

currently working at home need to be on 
the lookout for any instance where this 
occurs and bring it to the attention of 
their Union Representative so that it can 

be resolved.  

The Company wants to loan 
or permanently transfer OCC 
employees into the Fiber Solution 
Center because they have 
experienced a considerable 
increase in workload.  That is 
no surprise since a portion of 
it is a result of the TECHSEE 
process.  As I have mentioned 
in previous articles, the 

Company utilizes the TECHSEE 
process under the guise of better 

assisting the FIOS customer.  
However, what it actually does is 

potentially eliminate the dispatch of a 
Services Technicians on FIOS Repair, or 
Failed installs that become repair jobs.  

Grievances have been filed for many of 
the circumstances where a Services Technician was 
able to learn of an unsuccessful TECHSEE call that 
warranted a dispatch since it is a potential violation 
of the 2008 Buried Loop Agreement.  In my opinion, 
the primary reason why the workload in the FSC has 
increased is because the TECHSEE process pins 
an agent on a call with a customer longer and more 
frequently to try more options than necessary in an 
attempt to circumvent a dispatch or (truck roll).  The 

purpose of this communication is not to place blame 
on any one group or title, it is to inform you of the 
Company’s plan.  

The Liberty Region Transfer Plan (LRTP) is a 
negotiated plan by the Union that provides the 
member with the opportunity to submit up to four 
standing requests in the system for their current 
job title.  The coverage area is the entire City of 
Philadelphia and the surrounding six counties (Berks, 
Bucks, Chester, Delaware, Lehigh, and Montgomery).  
The requests can be done on the EWEB, any 
updates or deletions to specific work locations must 
be done by the member since they were responsible 
for putting the request in originally.  When a job is 
posted by the Company through RAMP (Regional 
Associate Mobility Plan) the company must decide 
whether to post the job internally (Verizon Employee) 
or Externally (off the Street).  This decision is guarded 
by the Internal vs. External Staffing Commitment 
letter in the Contract which dictates that they must fill 
50% of their regular full-time positions with qualified 
internal candidates (excluding entry-level positions).  

After that, the RAMP process would take place.  The 
Eastern Region Office was notified by the director 
of Eastern North that he intends on floating Req’s 
in some locations in Eastern North for the OPT and 
Services Technician postions.  At the time of this 
article the specific locations and numbers are not 
available, but they will be through RAMP.  That will 
include anyone that has a lateral request in through 
the LRTP.  So, I suggest that members keep your 
standing requests current to the most desired 
locations (limited to four).  Additionally, any location 
that is no longer of interest should be removed.          

As always, I am available for membership meetings, 
parking lot meetings, etc., just contact your union 
representative or Unit President so that they can 
make arrangements with my office.

In Unity,

Richard R. Dezzi
Eastern Region Vice President

CWALOCAL13000NEWS
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The Local Buzz The Local Buzz The Local Buzz

Report of Executive 
Vice President, 
Jeff Reamer

VERIZON

A s a result of the volume of members we 
have working from home, the Local is 
consistently exploring more ways to reach 

those members with information in real time. 
While the best way continues to be those one on 
one conversations with Union Representatives 
and members, technology has given us some 
additional avenues. The Local continues to 
utilize our website, our facebook page and 
now our own Union Strong CWA Local 13000 
APP. Just scan the QR code contained in this 
issue and you will be directed to the App store 
to download and install the APP. Relevant 
content and updates will be posted on the 
App as needed. In addition, the Local is in the 
developemental stages of establishing a section 
on the secure side of our Local 13000 website 
to post information to our membership that may 
be of a more sensitive nature that cannot be 
posted publicly. Updates on the development 
status of this secure page will be relayed to the 
membership as it becomes available. ■

AT&T MOBILITY

J anuary 1, 2023 marks the effective roll out 
date of the remainder of the outstanding 
provisions attained during contract 

bargaining related to medical benefits and 
various policies. Specifically, the medical benefits 

reduced cost share effective for those on the 
payroll previously deemed as 2018 new hires, 
the paid parental leave policy, the commuter 
benefits policy, and the increases to the tuition 
reimbursement policy are now in full effect. 
Members should report any issues surrounding 
these newly implemented provisions to Union 
Officials immediately to have them addressed. ■

EVERYACTION/BONTERRA

I n early January notice was received by 
the Company that they would be reducing 
their overall headcount by 10% across 

the Company. This reduction affected 140 
employees in total, 35 of which were in Union 
positions. Of those 35 members, there were 7 
members of Local 13000 who were impacted 
with a lay-off. Those laid-off were entitled to 
the newly negotiated severance package in the 
contract as well as an enhancement offered by 
the Company. Members impacted had a last day 
on payroll of January 12, 2023. The Union has 
petitioned the Company for several requests for 
information related to these layoffs, specifically 
related to the contracting of work in the titles 
affected. Once those requests are answered and 
received in full, the Union will assess our next 
potential course of action.

On a separate note, the grievance that was filed 
in late 2022 over the Company announcement 
to begin a new procedure of removing AEs 
from the inbound leads que if they fail to meet 
prospecting standards was heard in early 
January. The result was an email to be sent by 
the Company department head to all affected 
employees clarifying that these procedures have 
not been implemented. That email was sent 
on January 10, 2023. The grievance was then 
closed and the Union reserved the right to grieve 
it in the future should conditions change. ■

CWALOCAL13000NEWS
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The Local Buzz The Local Buzz The Local Buzz

NEWTOWN TOWNSHIP  
(Municipal Workers)

A fter months of bargaining that began 
in August of 2022, a 3-year tentative 
agreement was reached for our Unit 25 

Branch 11 members on January 13, 2023. Wage 
enhancements in the tentative agreement include 
an initial wage adjustment of $500 for each 
employee prior to the percentage increases of 
3% for each year of the contract being applied. 
Other highlights of the agreement include 
retroactive pay back to January 1, 2023, an 
improved vacation schedule, the addition of new 
Paid COVID-19 quarantine language, clarification 
language for overtime in a 4-day workweek, and 
the retention of no medical benefit cost share 
for employees for the life of the agreement. A 
contract explanation and ratification meeting was 
held with the membership on Thursday, January 
19, 2023 and the membership overwhelmingly 
ratified the agreement into contract. Now comes 
the time to protect and enforce those provisions 
attained in bargaining. ■

BREEZELINE  
(formerly Atlantic Broadband)

B argaining began on January 10, 2023 for 
our Unit 31 members in Breezeline whose 
former Atlantic Broadband contract is set 

to expire on February 28, 2023. This first 2-day 
round of bargaining brought with it retrogressive 
proposals from the Company aimed at stripping 
away existing contractual benefits that have 
been fought for over years of bargaining. 
Your bargaining team, in alignment with the 
agenda set by your bargaining surveys, passed 
proposals aimed at enhancing the work lives 
of our membership through improvements to 
contractual provisions and benefits. Bargaining 

is set to resume with the Company on February 
21, 2023. Your bargaining team is solidified 
in our resolve to settle for nothing less than a 
fair contract. NOW is the time to make your 
voices heard and get involved in this fight. Stay 
in contact with Union Officials as to potential 
actions needed. Updates on bargaining will be 
relayed to the membership in real time. ■

COMCAST (Alle-Kiski)

P reparations are in full swing as we 
anticipate the upcoming bargaining for 
our Unit 119 members at Comcast Alle-

Kiski whose contract is set to expire on May 
21, 2023. Bargaining surveys have been sent to 
the membership and are due back at the end of 
February. These surveys will set our bargaining 
team’s agenda for upcoming bargaining. Ensure 
your voice is heard by filling out and returning 
your survey by the deadline. To date, no official 
bargaining dates have been set yet with the 
Company but if history holds true, this will no 
doubt prove to be another challenging fight 
with one of the greediest corporations we 
bargain with. Get Involved! Updates surrounding 
upcoming bargaining will be relayed to the 
membership as events unfold. ■

2023 Contract Dates

Breezeline (Atlantic Broadband)- 2/28/23

Comcast (Alle-Kiski)- 5/21/23

Avaya- 6/24/23

Consolidated Communications  
(ILEC)- 9/30/23

CenturyLink/Lumen- 10/31/23

Comcast (South Hills)- 11/6/23

CWALOCAL13000NEWS
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Coretta Scott King was an American author, 
activist, and Civil Rights leader. She was 
married to Rev Dr Martin Luther King, Jr 

until his death April 4, 1968. As an advocate for 
Equality, she was also a leader for the Civil Rights 
Movement in the 1960s. Mrs. King was a singer 
who incorporated music into her Civil Rights work. 

While attending Boston’s New England 
Conservatory of Music, Coretta Scott met her 
future husband, Martin Luther King, Jr. They were 
married in 1953. One year later (after graduation) 
they moved to Montgomery, Alabama. She 
conceived and performed a series of critically 
acclaimed Freedom Concerts, combining poetry, 
narration and music to tell the story of the Civil 
Rights Movement. Over the next few years, 
Mrs. King staged Freedom Concerts in some of 
America’s most distinguished concert venues, 
as fundraisers for the organization her husband 
had founded, the Southern Christian Leadership 
Conference. Although she was not an official 
founder of the SCLC, she was an active advisor 
and leader. 

It has been written that Martin wanted her to 
be a traditional wife and mother by staying 
home raising their four children. She insisted 
on a more genuine partnership with respect to 
her participation in the movement. Her belief 
in the importance of women’s roles in social 
transformation was a recurring theme in her 
speeches. 

The Poor People’s Campaign, or Poor 
People’s March on Washington, was a 1968 
effort to gain Economic Justice for Poor People. 
It was organized by Martin L King, Jr and SCLC. 
After Martin Luther King’s assassination, the 
SCLC decided to go on with the campaign under 
the leadership of Ralph Abernathy, the SCLC’s 
new president. On Mother’s Day, May 12, 1968, 
thousands of women, led by Coretta Scott King, 

formed the first wave of demonstrators. The 
following day, Resurrection City, a temporary 
settlement of tents and shacks, were built on the 
mall in Washington, D.C. The protesters stayed 
for over a month. Demonstrators made daily 
pilgrimages to various federal agencies to protest 
and demand economic justice. Mrs. King spoke 
during the Poor People’s Campaign at the Lincoln 
Memorial in June 1968 and announced that it was 
time for “a solid block of women power to fight the 
three great evils of Racism, Poverty and War.” 

She became the Founding President, Chair 
and Chief Executive Officer of The King Center 
in 1969. In 1981, The King Center, the first 
institution built in memory of an African American 
leader, opened to the public. The center is 
housed in the Freedom Hall complex encircling 
Dr. King’s tomb in Atlanta, Georgia. It is part of 
a 23-acre national historic site that also includes 
Dr. King’s birthplace and the Ebenezer Baptist 
Church, where he and his father both preached. 
The King Center Library and archives houses 
the largest collection of documents from the Civil 
Rights era. The Center receives over one million 
visitors a year, and has trained tens of thousands 
of students, teachers, community leaders and 
administrators in Dr. King’s philosophy and 
strategy of nonviolence through seminars, 
workshops and training programs. Her hard 
work eventually materialized in a federal holiday 
in honor of Dr. Martin Luther King Jr., which was 
signed into law in 1983. Coretta Scott King led 
the successful campaign to establish Dr. King’s 
birthday, January 15, as a national holiday in the 
United States. By an Act of Congress, the first 
national observance of the holiday took place 
in 1986. Dr. King’s birthday is now marked by 
annual celebrations in over 100 countries. 

Desegregation and the right to vote were 
essential, but Mrs. King believed that African 
Americans and other minorities would never 

 Women’s View
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enter full citizenship until they had economic 
security. Mrs. King took on a leadership role 
in the struggle for racial equality and became 
active in the Women’s Movement. In 1974, she 
formed the Full Employment Action Council, 
a broad coalition of over 100 religious, labor, 
business, civil and women’s rights organizations 
dedicated to a national policy of full 
employment and equal economic 
opportunity; Mrs. King served as Co-
Chair of the Council. She also formed 
the Coalition of Conscience in 1983 
which gathered 800 civil and human 
rights organizations in Washington to 
commemorate the 20th anniversary 
of her husband’s “I Have a Dream” 
speech. In 1990, as the Union of 
Soviet Socialist Republics (USSR) was 
redefining itself, Mrs. King was co-convener 
of the Soviet-American Women’s Summit in 
Washington, DC. 

Mrs. King embodied everything a women could 
be as the mother of four children who while 
fighting for race and gender equality rights. For 
years, FBI agents closely monitored her activities 
and read her personal letters, keeping Secretary 
of State Henry Kissinger and others in Richard 
Nixon’s administration informed. Federal agents 
spied on the widow of the Rev. Martin Luther 
King Jr. for several years after his assassination 
in 1968, according to newly released documents 
that reveal the FBI worried about her following in 
the footsteps of the slain Civil Rights icon. 

For over forty years, King traveled throughout 
the world speaking out on behalf of racial and 
economic justice, women’s and children’s 
rights, gay and lesbian dignity, religious 
freedom, the needs of the poor and homeless, 
full employment, and nuclear disarmament. 
King lent her support to emerging democracies 
worldwide and consulted with leaders 

around the world, including Corazon Aquino 
and Nelson Mandela. King received over 
60 honorary doctorates and served on and 
helped found dozens of organizations including 
the Black Leadership Forum and the Black 
Leadership Roundtable. She was inducted 
into the Alabama Women’s Hall of Fame, the 

National Women’s Hall of Fame and 
was the first African American to lie 
in state at the Georgia State Capitol. 
King has been referred to as “First 
Lady of the Civil Rights Movement”. 

Coretta Scott King, an Antioch 
College alumna class of 1951, granted 
the College the use of her name for 
a center that provides education, 
awareness and advocacy around 

issues of social justice and diversity. The Coretta 
Scott King Center for Cultural and Intellectual 
Freedom facilitates learning, dialogue, and action 
to advance social justice.  

After she died, in 2006, she was celebrated in 
the media as her husband’s “helpmate” rather 
than as an activist in her own right. On August 
31, 2006, following a moment of silence in 
memoriam of the death of Coretta Scott King, 
the United States House of Representatives 
presented House Resolution 655 in honor of 
her legacy. In an unusual action, the resolution 
included a grace period of five days in which 
further comments could be added to it. 

The popular narrative of the Civil Rights 
Movement too often relies on a “great man” 
version of history. Coretta Scott King was a 
Trailblazer for the Civil Rights Movement and the 
Women’s Rights Movement. Mrs. King fought for 
the rights of women of all races! 

 

WOMEN’S COMMITTEE
Marisa MacCrory, Moderator
Orland Jones (Unit 14 President)
Jaytricia Tremel (Unit 111 President)
Dana Bialek (Unit 54 VP)
Lynn McCarthy (Unit 11 VP)
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About the Scholarship
Sixteen partial college scholarships of $4,000 each are being offered for the 2023-2024 school 
year. Winners, selected in a lottery drawing, also will receive second-year scholarships of the same 
amount contingent upon satisfactory academic accomplishment. Part-time students, less than 12 
credits, will receive half of the scholarship monies.

Eligible for the awards are CWA members and their spouses, children and grandchildren, including 
those of retired or deceased members.

Origin

The CWA Joe Beirne Foundation was established in October 1974 by 
the Communications Workers of America Executive Board to honor 
the name and memory of the founding President of CWA, who served 
for more than 30 years. In his capacity as the first CWA President, Joe 
Beirne took great pride in the roles he played in the fields of education 
and learning and other areas of social concern. On April 26, 1999, the 
CWA Executive Board voted to combine the Joseph Anthony Beirne 
Memorial Foundation and the Ray Hackney Scholarship Fund, thereby 
creating the CWA Joe Beirne Foundation. 

Eligibility

CWA members, their spouses, children and grandchildren (including dependents of laid-off, retired 
or deceased CWA members) may apply. Applicants must be high school graduates or at least high 
school students who will graduate during the year in which they apply. Undergraduate and graduate 
students returning to schooling may also apply. Prior winners may not reapply.

Dates

Applications are accepted during the months of November through April. Final deadline for the 
2023-2024 school year is April 30, 2023, at 11:59 p.m. EDT.

Selections

Winners are chosen by lottery drawing and only winners will be notified. 

Study Requirements

No specific studies are required. Scholarship winners may pursue whatever courses they wish.
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Funding

The CWA Joe Beirne Foundation has been built up by voluntary contributions and is self-
perpetuating. Contributions and pledges are received from CWA Locals, members and officers.

Applications

Applications should only be submitted through at 

https//cwa -union.org/pages/beirne_scholarship_application
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Who Was Beirne?
Joseph Anthony Beirne is considered CWA’s founding leader.

The son of Irish immigrant parents – his dad was a union railroad worker – Beirne grew up in Jersey City, N.J. 
and went to work in 1927 for Western Electric, the Bell Telephone System’s manufacturing arm. With the New 
Deal labor reforms and passage of the Wagner Act in 1935, Beirne and others were inspired to begin organizing 
the nation’s phone workers.

After the National Federation of Telephone Workers was formed in 1938, the fiery and charismatic Beirne soon 
ascended to the presidency in 1943 at the age of 32. He set himself the mission of molding this loose federation 
of autonomous unions into a true international union. That goal, forged in the fires of a tough nationwide 
strike by 350,000 Bell System workers in 1947, was achieved the following year with creation of the modern 
Communications Workers of America.

With a strong new national structure and affiliation with the militant CIO in 1949, CWA under Joe Beirne’s 
leadership broadened its organizing focus, grew steadily in numbers and strength, and used an innovative 
pattern bargaining strategy to raise wage and benefit standards throughout the communications industry. The 
union also became a leading force in the political and legislative arenas, community services, the civil rights 
struggle, and global labor affairs.

When Beirne, who was seriously ill, stepped down from the presidency in June of 1974, CWA had become 
recognized as one of the most dynamic and progressive unions in the world – qualities that also described its 
leader for more than three decades.

Joe Beirne died on Labor Day 1974. The Joseph A. Beirne Foundation honors his lifelong commitment to 
education and progressive social causes. 
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