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In 2022 Pennsylvania will be one of, 
if not the biggest battle ground state 
for primary and general elections. 

The highest profile races of these 
elections will be for one of the 2 Senate 
seats that Pennsylvania holds and for 
the next Governor of Pennsylvania. 
CWA has come out with early 
endorsements for both of these races 
and is supporting Representative Conor 
Lamb for the crowded primary for the 
Senates seat and our Current Attorney General 
Josh Shapiro for Governor. 

The reason these races are so important is an 
obvious one when you look at the make up of 
the general assembly in Pennsylvania. Currently 
republicans control the state House and Senate and 
would like nothing more the to turn Pennsylvania 
into a right to work state. They are constantly 
introducing legislations in an attempt to destroy 
worker protections and the only thing that is 
currently stopping that is Governor Wolf. You can 
pretty much guarantee that if we were to lose 
the Governor race in this year’s election that 
Pennsylvania will be the next right to work state in 
this country. 

The race for the Senate seat is also crucial to 
organized labor. We have been fighting for years to 
level the playing field when it comes to organizing. 
The PRO-ACT helps us achieve that goal, but the 
problem is that this piece of legislation doesn’t 
currently have the votes to pass. We have tried to 
contact Senator Toomey to get him to understand 
and support this Act. Our attempt has fallen on deaf 
ears thus far. We will continue to reach out to him 
but since he is not running for re-election, we need 

to elect someone who understand and 
supports organized workers in this 
country. Conor Lamb is that person 
and has supported us throughout his 
time in Congress serving in the 17th 
District in Western Pennsylvania. 

In our next edition we will provide 
a list of all the CWA endorsed 
candidates for the 2022 primary and 
as always, we ask that you and your 

families take the time to review that list and elect 
candidates that support working men and women. 

Another important topic that is being discussed 
in Harrisburg involves the Infrastructure Bill and 
the money allocated to increase broadband build 
out across the state. On a recent call with the 
Secretary of Labor, Marty Walsh, we discussed the 
allocation of money for various projects and just 
how this money will impact opportunities for jobs 
and the communities where we live. Initially there 
is 100 million dollars allocated for broadband build 
out. Surprisingly our largest employer, Verizon, 
who generally does not participate in these 
offerings, is looking to secure some of these funds 
to improve their build out in some of our most 
underserved areas across the state. The state will 
be establishing an Infrastructure information task 
force to oversee the allocation of work associated 
with these funds. They will be tasked with ensuring 
that the jobs created by these funds are good 
paying jobs. There will be a provision protecting 
the rights of workers and to ensure a quality 
standard for those performing the work. The 
bill overall is anticipated to create an additional 
30,000 jobs in the state. 
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We are currently keeping a watchful eye on the progress as these funds 
become available for this work and will be working with legislators to make 
sure our members and the customers here in the state are not left out. 

Finally, by now most of you know the vaccine mandate that many of 
our members were facing has been withdrawn by the administration. 
Some of our employers are still requiring the vaccine unless you have a 
medical reason or a strongly held religious belief to not get the vaccine. 
Many of the employers have required the vaccine status of employees 
and we have reached out to those remaining on the various lists to 
talk to the members about providing this information. Any member 
who is encountering a problem should reach out to their Local union 
representative or the Regional or Local office for assistance. 

Stay Safe. ■

In Unity,

James Gardler
President CWA Local 13000
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IN MEMORIAM

 Vincent M Demaro R Kent Thomson Edward A Rupp
 Unit 41-Branch 10 Unit 23-Branch 66 Unit 41-Branch 2 
 Deceased 11-29-21 Deceased 12-03-21 Deceased 12-10-21 

Chuck M Wingfield
Unit 54-Branch 4

Deceased 12-17-21

Michael Lebeduik III
Unit 33-Branch 5

Deceased 12-25-21

Michael J Knight
Unit 21-Branch 9

Deceased 12-31-21

J Carlos Perez
Unit 13-Branch 12

Deceased 02-08-22
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LOCAL 13000  
2022 CONVENTION  

UPDATE

Please be aware that the cut-off 
date for Proposed Amendments  

to the Bylaws and  
Rules of Local 13000 is  

March 24, 2022.
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Grey Matters VERIZON PENSION BENEFIT PAYMENT UPDATE

 

January 2022 

RE: Your pension benefit payment  

We are sending this letter to advise you that Wells Fargo Institutional Retirement & Trust (Wells Fargo 
IR&T) has been purchased by The Principal Financial Group (Principal). Currently, Wells Fargo IR&T 
pays your pension benefit on behalf of the Verizon pension plan trust. Beginning April 1, 2022, Principal 
will pay your pension benefit on behalf of the Verizon pension plan trust.      

Please carefully review the following information. 

There is no impact to your pension benefit payment    

Your current payment information will automatically transition to Principal. If you are paid by check, your 
payment will continue to be mailed to your home address on file. If you are paid via direct deposit, 
Principal will continue depositing your payment into your designated checking or savings account.   

You will receive your 2021 tax form from Wells Fargo IR&T. You will receive your 2022 tax form from 
Principal in January of 2023.  

Action required: Establish online access with Principal beginning February 22, 2022 

Access to wellsfargo.com will end on February 22. Beginning February 22, visit principal.com/welcome 
and select “Get Started” to create your account, including a user name and password. Please note that 
Principal has implemented a two-factor authentication process to improve the security of your account.  

Access your account features 

Once you set up your account access, take a minute to review the plan dashboard and explore the new 
resources and features available to you. You can:      

• Review your current and historical benefit payment information including delivery instructions, 
direct deposit information, and tax withholding elections. 

• Find your benefit payment information under Principal Custody Solutions.   
• Access tax form and payment images for viewing and printing.   

o Current and historical tax forms are available within the My Profile link at the top of the 
page.   

You will receive further communications directly from Principal in early February. 

For issues regarding access to principal.com/welcome on or after February 22, call Principal 
directly at 800.986.3343. 

We hope you find this information helpful. Again, there is no impact to your pension benefit, and 
payments will continue as normal. If you have any questions regarding this notice, please contact us at 
833.295.7708. 

Verizon Benefits Center 
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Vincent and Patricia Maisano 
Labor Scholarship 

Origin 
The award is being presented as a tribute to the second CWA District 13 
International Vice President and the former Secretary-Treasurer of CWA Local 
13000.  Both of these CWA officers retired in April of 2005. 

Vince and Pat both placed a high priority on education.  On October 7, 2005, this 
award was established at Vince & Pat's retirement celebration.  The 1st annual 
award was presented in 2006.  

Application 
CWA District 2-13 is now accepting applications for the 2022 Maisano 
Scholarship. Read the application instructions 
here:  directions_for_filing_application-2-13_22.pdf 

Complete the 2022 Application here:  application22.pdf 

Click here for a list of all scholarship winners since 2006. 

Eligibility 
All CWA District 2-13 members, their spouses, children and grandchildren 
(including dependents of laid-off, retired or deceased CWA District 2-13 
members) who are or were members in good standing at the time of separation 
from the Union may apply.  Applicants must be high school graduates or at least 
high school students who will graduate during the year in which they 
apply.  Undergraduate and graduate students returning to schooling may also 
apply.  Prior winners may not apply. 
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TO GET AN APPLICATION FOR THIS SCHOLARSHIP ACCESS THE  

Local 13000 WEBSITE AT www.cwalocal13000.org
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Scholarships 
One (1) scholarship, to be paid at the rate of $1,000.00, will be awarded to an 
eligible applicant from the District 2-13 Potomac Region. 

One (1) scholarship, to be paid at the rate of $1,000.00, will be awarded to an 
eligible applicant from the District 2-13 Pennsylvania/Delaware Region. 

Dates 
Applications will be accepted during the months of December through March. 
Final deadline is March 31st of the year in which the scholarship will be awarded. 

Selection 
The winners will be chosen by lottery drawing, and the winners will be notified 
before being announced on the website. 
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Report of Executive 
Vice President, 
Jeff Reamer

VERIZON

A fter announcing that it has backed off its 
madatory vaccination policy for now, the 
Company advised that they would still be 

requiring every employee to report their vaccination 
status by the deadline. In connection to that 
requirement, the Company’s plan for those not 
compliant is to place them on an unpaid leave 
effective February 6, 2022, pending compliance. As 
of February 8, 2022, a total of 7 members in Local 
13000 have been adversely affected and placed 
on leave. The Union currently in contact with these 
members in attempts to address any potential 
roadblocks. The Union is addressing issues related 
to the new Company practice on close contact-
quarantine for unvaccinated employees. Members 
who are forced to quarantine due to contact with a 
person testing positive for COVID-19, will be unpaid 
if unvaccinated unless they have an approved 
medical or religious accommodation. Members who 
have applied for and have been denied for either 
accomodation should report it to Union officials in 
real time in attempts to have the issues addressed 
with the Company. ■

AT&T MOBILITY

B argaining began on January 24, 2022 for our 
Mobility members covered by the Orange 
contract which was set to expire on February 

11, 2022. The Company wasted no time on day 
one in showing their retrogressive agenda by placing 
a healthcare and benefits proposal on the table 

that completely cuts our existing provisions. Your 
bargaining team has made it clear to the Company 
that we are here to bargain enhancements for our 
membership and correct those issues that have 
been identified by our membership, we are not 
here to turn back the clock. The Union’s proposals 
are aimed at addressing the ever-shrinking RSC 
compensation, correcting our call center working 
conditions for both work at home and brick and 
mortar, enhancements for our wireless technicians, 
and securing employment security for all. In addition, 
proposals are also developed to incorporate the 
newly organized IHX titles into the Orange contract. 
The calculated lack of actual responses from the 
Company to our information demands centered 
around the above-mentioned issues continues to be 
a roadblock at the table. The Company continues to 
show their blatant lack of respect for our membership 
through various proposals aimed at weakening the 
existing contractual provisions we have today. Your 
bargaining team is solidified in our goal to secure 
nothing less than a fair contract that our members 
deserve. On the day of expiration, the Union and 
the Company have agreed on a two-week contract 
extension while bargaining continues. Our mobilization 
coordinators are now in place throughout the footprint 
to have members engage in those activities that are 
tied to this bargaining table. Now is the time for every 
member to get involved in this fight! Stay in contact 
with Union officials for upcoming actions and continue 
to report all issues going on in the workplace. United 
We Bargain- Divided We Beg! ■

NEWTOWN TOWNSHIP 
(Firefighters)

I n early January after months of bargaining that 
began back in August of 2021, our bargaining 
team reached a 3-year tentative agreement with 

the Township for our Unit 25 Branch 11 Firefighters. 
Highlights of the agreement include wage increases 
totaling 14% over the life of the agreement, increases 

CWALOCAL13000NEWS
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to monthly pension payouts as well as 401a 
contributions and an additional 2 years of payments 
added to the pension service increment bonus 
payments. These Service increment payments, 
based on years of service add up to an additional 
$500 per month for 7 years upon retirement on top 
of normal monthly pension payments. New language 
was reached on holiday scheduling that includes a 
provision for all 12 negotiated holidays to be paid in a 
lump sum check each December, which now secures 
double time for every holiday worked. Changes were 
made to our scheduling provisions with additional 
days added while still preserving our 8-week rotation 
language. Finally, new provisions were added to our 
level of service language caring for the Township’s 
plan to hire a deputy chief, and also ensuring that 
the Township adhere to the existing minimum of 
4 full time bargaining unit firefighters being staffed 
at all times for safety. This tentative agreement 
was overwhelmingly ratified into contract by the 
membership on January 13, 2022. ■

SALSA/EVERY ACTION

B argaining continues for our Salsa/Every 
Action members who are still fighting at the 
bargaining table to secure their first contract. 

In the last bargaining session held on February 3, 
2022, progress was seen at the table in the form 
of tentative agreements being reached on various 
workplace practices and non-economic issues. In 
that same session, the Union has placed our first 
set of economic proposals on the table and is now 
awaiting a response from the Company. the next 
bargaining dates with the Company are scheduled 
for February 22nd and 24th. Updates surrounding 
bargaining will be relayed to the membership through 
Union officials, posted on our sites and sent out via 
our Union Strong app. Members should continue to 
keep Union officials updated on any workplace issues 
or potential changes made by the Company. ■

CONSOLIDATED  
COMMUNICATIONS INC.
(CLEC)

B argaining began on January 25, 2022 for our 
Consolidated Communications members in 
Unit 54 covered by the CLEC contract. As 

anticipated, the Company’s initial proposals were 
aimed at eroding our existing contractual provisions. 
Your bargaining team continues to stand firm on 
our commitment to settle for nothing less than a fair 
contract for our membership. The Union’s proposals 
are aimed at enhancing our member’s working 
conditions and contractual provisions. While some 
progress has been seen at the table, we are far from 
an agreement. Bargaining is scheduled to continue 
and as we approach the contract expiration date 
of February 28, 2022, the engagement of every 
member in this process will be crucial to our success. 
Updates will continue be sent to the membership 
through Union officials. ■

2022 CONTRACT EXPIRATIONS:

AT&T Mobility-  
2/11/2022

Consolidated Communications (CLEC)- 
2/28/2022

Comcast Corliss-  
5/20/2022

Newtown Township Municipal Workers- 
12/31/2022

CWALOCAL13000NEWS



WESTERN REGION UNIT PRESIDENTS EASTERN REGION UNIT PRESIDENTS

Unit 31 Dan Long Unit 57 Bob Gourdie Unit 1 Tom Romantini Unit 23 Bill Scott
Unit 32 Mike Reeder Unit 59 Andy Miller Unit 11 Jaime Schools Unit 25 Dave Gain
Unit 35 Anthony D’Angelo Unit 101 Joseph Kopec Unit 13 Charlie Butz Unit 33 Craig Brasten
Unit 41 Justin Felt Unit 103 Patrick Catalano Unit 14 Orland Jones Unit 34 Daisy Ellerbee
Unit 42 James Stiffey Unit 111 Jaytricia Tremel Unit 15 Chris Wackerman Unit 37 Dave Baker
Unit 43 Troy Scott Unit 115 Mark Onofrey Unit 21 Joe Kincade Unit 211 Bader Lilley
Unit 44 David Hoskowicz Unit 116 Justin Voelker Unit 22 Joseph Peruggia
Unit 54 Scott Efferin Unit 119 Jamie Fetterman
Unit 56 Justin Mealy
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F ebruary 2nd is traditionally 
observed as Groundhog 
Day celebrated in 

Punxsutawney, PA. Has the last 
two years felt like Groundhog 
Day with COVID-19 to anyone 
else? Hopefully, everyone is 
doing well and making it through 
the pandemic.

Hopefully we can get back to some normal activities 
in the local. The golf outing and the Labor Day 
Parade are sorely missed. Local membership 
meetings if they can be done safely should be done. 
If they can’t the local has Zoom meetings available for 
all Units. 

Right now, bargaining has been ongoing for a few 
companies. The American Red Cross is still without a 
contract and working on an extension through March 
31, 2022. The company has made little movement 
on items to help our membership. Benefits has been 
a major issue. We are trying to find an alternative to 
the company’s high-priced plans. Please reach out 
to Unit President Jaytricia Tremel, check the Local’s 
Facebook page, our Local’s Union Strong App or 
your branch representative to get updates on what is 
going on and what you can do to help our bargaining 
team get YOU the best contract we can. 

Consolidated Communications CLEC group 
bargaining has been ongoing for the last few 
weeks. We have had some tentative agreements on 
allowances, health, and safety, as well as with tools 
and funeral pay. Two serious issues still unresolved 
are wages and contracting of work. We are emailing 
out bargaining updates after every bargaining session 
to keep you all updated. 

Comcast Corliss is next on our list here in the 
Western region with an expiration date of May 20, 
2022. If you remember, not that long ago we were 
in a battle with the company for 18 months to get 
these members a great deal. Well, we are back at it 
again. We have been working on bargaining surveys 
in the last few council meetings and will have it ready 

to get mailed out to the membership soon. Please 
make sure to see your representative and update any 
address changes because filling out these surveys 
is vital to addresses the issues that matter most to 
the membership. The bargaining team uses these 
surveys to put proposals together to present to the 
company issues YOU want addressed in YOUR 
contract. Please make sure to fill out your survey 
ASAP when you receive it and mail it back in. 

Grievances are all scheduled and up to date. We will 
continue sending letters to every member that files 
a grievance to keep them informed 
on what happened and where their 
grievance is heading. 

At Verizon, there has been some job 
movement in the Warren and Dubois 
areas. We were successful in meeting 
with the company and having them 
move people by seniority into 
Splicing Technician positions. 
This area in the past has never 
seen this kind of movement 
and this was a success for the 
members in Unit 56. Along with 
that, the company backfilled 
these positions with off the 
street people. This was great 
for a few reasons, first this area 
was well understaffed and extra 
employees were needed. Secondly, 
this increased the membership in 
Unit 56 and the Local. I would like to 
welcome the new members in Unit 56 
and look forward to meeting you at a 
membership meeting in the future. 

I hope everyone had a great holiday and look forward 
to seeing you at a meeting soon. 

Gregg Bialek
Western Region Vice President
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Around the Region 

A s I have stated in previous 
articles, the New Year 
should begin on the right 

track. Vacation lists, Overtime 
lists, and schedules should be 
posted in the work locations so 
that it is available for everyone to 

view. The mere fact that the company sends it to an 
employee’s email or tablet is not enough. Members 
have a right to know information such as “what days 

are available to take for vacation, who 
was asked to work last night, and who is 
scheduled this weekend”? Additionally, 
if that location utilizes a “wish list” or 

“waitlist” then that should be available 
to the members as well. 

The staffing levels in outside titles 
are different than they were five 
to ten years ago. The 504 OPT 
number was barely achieved 
monthly. During that timeframe, 
Splicing Technician and 
Systems Technician jobs were 
stagnant with very few Req’s 
yet, the Services Technician 

title was getting populated to a 
point that many term employees 

were reclassified to regular full-time 
status. Over the past two years, the 

company has increased the OPT and 
Splicing Technician headcount to help 
support the rollout of their 5G network. 

This has and will present wonderful 
opportunities for Union members to journey into 
different titles that provide an alternate perspective 
of the network. We need to adapt by understanding 
how trends will lead us into newly created job 
functions so that we all remain gainfully employed. 
There has always been an ebb and flow with jobs and 
titles throughout a calendar year. 

Finally, just because the company is not constantly 
badgering you with numbers, whereabouts, or other 
work-related questions, doesn’t mean that you 
shouldn’t be looking over your shoulder. Most of the 
discipline that was imposed by the company over 
the past year has been because of infractions over 
multiple days. In other words, if someone violated 
some sort of company policy or procedure, it was 
not addressed right away. Instead, the company 
went back to look at an employee’s work history over 
several days, weeks, and months and issued a hefty 
level of discipline.

Progressive discipline would indicate that the 
Company should cover the employee and then 
address it each time that it occurs, if at that time 
discipline is warranted then it would increase 
incrementally. Over the past several years, a 
manager’s incompetence is often overshadowed by 
the actions of their employees. Simply put, managers 
resort to extreme levels of discipline to try to make up 
for their ineptitude as a manager. When an employee 
is disciplined, it should be as a result of their inability 
to follow instructions after multiple coverages. 
Management should instruct and remove roadblocks 
for their employees so that they perform work. 

So always be mindful of your actions at work 
because nowadays there is always someone 
watching even if it is not in real-time. On the side of 
the road in your work truck, at a red light, in a store, 
on the phone with a customer. The company is 
becoming more resourceful 

In Unity,

Richard R. Dezzi
Eastern Region Vice President 

CWALOCAL13000NEWS
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Joe Beirne Scholarship Program 
 

About the Scholarship 

Sixteen partial college scholarships of $4,000 each are being offered for the 2022-
2023 school year. Winners, selected in a lottery drawing, also will receive second-year 
scholarships of the same amount contingent upon satisfactory academic 
accomplishment. Part-time students, less than 12 credits, will receive half of the 
scholarship monies. 

Eligible for the awards are CWA members and their spouses, children and grandchildren, 
including those of retired or deceased members. 

 

 

Origin 

The CWA Joe Beirne Foundation was established in October 1974 by the 
Communications Workers of America Executive Board to honor the name and memory 
of the founding President of CWA, who served for more than 30 years. In his capacity as 
the first CWA President, Joe Beirne took great pride in the roles he played in the fields of 
education and learning and other areas of social concern. On April 26, 1999, the CWA 
Executive Board voted to combine the Joseph Anthony Beirne Memorial Foundation and 
the Ray Hackney Scholarship Fund, thereby creating the CWA Joe Beirne 
Foundation. Read more about Joseph Beirne. 
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TO GET AN APPLICATION FOR THIS SCHOLARSHIP ACCESS THE  

Local 13000 WEBSITE AT www.cwalocal13000.org

www.cwalocal13000.org
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Joe Beirne Scholarship Program 
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Eligibility 

CWA members, their spouses, children and grandchildren (including dependents of laid-
off, retired or deceased CWA members) may apply. Applicants must be high school 
graduates or at least high school students who will graduate during the year in which 
they apply. Undergraduate and graduate students returning to schooling may also 
apply. Prior winners may not reapply. 

Dates 

Applications are accepted during the months of November through April. Final 
deadline for the 2022-2023 school year is April 30, 2022 at 11:59 p.m. EDT. 

Selections 

Winners are chosen by lottery drawing and only winners will be notified. Click here for 
a list of past winners. 

Study Requirements 

No specific studies are required. Scholarship winners may pursue whatever courses they 
wish. 

Funding 

The CWA Joe Beirne Foundation has been built up by voluntary contributions and is 
self-perpetuating. Contributions and pledges are received from CWA Locals, members 
and officers. 

Applications 

Applications should only be submitted through the online application form. 

 
Who Was Beirne? 

Joseph Anthony Beirne is considered CWA's founding leader. 

The son of Irish immigrant parents – his dad was a union railroad worker – Beirne grew 
up in Jersey City, N.J. and went to work in 1927 for Western Electric, the Bell Telephone 
System's manufacturing arm. With the New Deal labor reforms and passage of the 

TO GET AN APPLICATION FOR THIS SCHOLARSHIP ACCESS THE  

Local 13000 WEBSITE AT www.cwalocal13000.org

www.cwalocal13000.org
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Wagner Act in 1935, Beirne and others were inspired to begin organizing the nation's 
phone workers. 

After the National Federation of Telephone Workers was formed in 1938, the fiery and 
charismatic Beirne soon ascended to the presidency in 1943 at the age of 32. He set 
himself the mission of molding this loose federation of autonomous unions into a true 
international union. That goal, forged in the fires of a tough nationwide strike by 
350,000 Bell System workers in 1947, was achieved the following year with creation of 
the modern Communications Workers of America. 

With a strong new national structure and affiliation with the militant CIO in 1949, CWA 
under Joe Beirne's leadership broadened its organizing focus, grew steadily in numbers 
and strength, and used an innovative pattern bargaining strategy to raise wage and 
benefit standards throughout the communications industry. The union also became a 
leading force in the political and legislative arenas, community services, the civil rights 
struggle, and global labor affairs. 

When Beirne, who was seriously ill, stepped down from the presidency in June of 1974, 
CWA had become recognized as one of the most dynamic and progressive unions in the 
world – qualities that also described its leader for more than three decades. 

Joe Beirne died on Labor Day 1974. The Joseph A. Beirne Foundation honors his lifelong 
commitment to education and progressive social causes. 
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WOMEN’S COMMITTEE

Marisa MacCrory, Moderator
Bader Lilley (Unit 211 President)
Jaytricia Tremel (Unit 111 President)
Dana Bialek (Unit 54 VP)
Lynn McCarthy (Unit 11 VP)

2021-22 ROSIE THE RIVETER NOMINATION 
NNOOMMIINNEEEE  IINNFFOORRMMAATTIIOONN  

NNAAMMEE::______________________________________ PPHHOONNEE::______________________________ 

UUNNIITT::______________      BBRRAANNCCHH::_______________ 

MMEEMMBBEERR  NNOOMMIINNAATTIINNGG  CCAANNDDIIDDAATTEE  

NNAAMMEE::______________________________________ PPHHOONNEE::______________________________ 

UUNNIITT::______________      BBRRAANNCCHH::_______________ 

The Rosie the Riveter Award was created in 2005 to recognize an exceptional woman who exhibits a strong commitment 
to Unionism and who is actively involved in Local 13000 

1. Why are you nominating this candidate for this award? Please be specific of how she is involved in her Union. 
(example: Offices held, committees served on, other duties) 

 

 

 

 

 

 

2. Please attach a separate sheet listing any compelling reasons as to why this person should receive this 
award.  

(This brief essay is an important part of the selection process) 
 

 

 Please fill out all questions in their entirety. Return form by fax, mail, or email no later than April 1, 2022 to:  

CWA Local 13000 
ATTN: Women’s Committee  

2124 Race Street, 3rd FL 
 Philadelphia, PA 19103 

215-564-2520 (Fax) 
 

CWA Local 13000 Women’s Committee 
Dana Bialek   Orland Jones  

Lynn McCarthy  Jaytricia Tremel 
Marisa MacCrory 

 
The recipient of the award will be announced at the CWA Local 13000 Convention in May 2022
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Communication Workers of America-Local 13000

CWA Local 13000-Operating Account as of 09/30/2021

Shares Unit Cost Total Cost
Current  

Mkt Value

Certificates of Deposit
Haverford Trust CD .15% 11/16/2021  $ 60,000.00 1  $ 60,000.00  $ 60,000.00 
Haverford Trust CD .15% 11/5/2021  $ 50,000.00 1  $ 50,000.00  $ 50,000.00 
Haverford Trust CD .15% 11/8/2021  $ 60,000.00 1  $ 60,000.00  $ 60,000.00 
Certificates of Deposit Total  $ 170,000.00  $ 170,000.00  $ 170,000.00 

Money Market   
Federated Govt Obligations (PS Fund 117)  $ 7,929.13 1  $ 7,929.13  $ 7,929.13 
Cash Equivalents Total  $ 177,929.13  $ 177,929.13  $ 177,929.13 

   
Asset Total  $ 177,929.13  $ 177,929.13  $ 177,929.13

CWA Local 13000-Emergency Fund as of 09/30/2021

 Shares Unit Cost Total Cost
Current  

Mkt Value

Money Market
Federated Govt Obligations  $ 123,606.45 1  $ 123,606.45  $ 123,606.45 

Equity Domestic
Air Prods & Chems Inc Com (APD)  277  $ 156.63  $ 43,386.29  $ 70,942.47 
Apple Inc Com (AAPL)  1,214  $ 16.42  $ 19,939.94  $ 171,781.00 
Baxter Intl Inc Com (BAX)  1,532  $ 62.46  $ 95,692.67  $ 123,218.76 
Becton Dickinson & Co Com (BDX)  326  $ 109.10  $ 35,567.43  $ 80,137.32 
Blackrock Inc (BLK)  163  $ 152.66  $ 24,883.92  $ 136,701.58 
CVS Health Corporation (CVS)  1,692  $ 54.87  $ 92,843.62  $ 143,583.12 
Coca Cola Co Com (KO)  1,270  $ 28.89  $ 36,692.06  $ 66,636.90 
Comcast Corp New - Cl. A (CMCSA)  2,260  $ 27.75  $ 62,716.42  $ 126,401.80 
Costco Whsl Corp New Com (COST)  165  $ 302.27  $ 49,875.33  $ 74,142.75 
Dollar General Corp (DG)  630  $ 140.46  $ 88,487.20  $ 133,648.20 
Dupont De Nemours INC (DD)  1,257  $ 52.59  $ 66,104.08  $ 85,463.43 
Ecolab Inc (ECL)  357  $ 193.44  $ 69,058.92  $ 74,477.34 
Honeywell Intl Inc Com (HON)  330  $ 134.95  $ 44,534.04  $ 70,052.40 
Intercontinental Exchange Group (ICE)  595  $ 114.25  $ 67,979.70  $ 68,317.90 
JPMorgan Chase & Co Com (JPM)  950  $ 46.86  $ 44,513.59  $ 155,505.50 
Johnson & Johnson Com (JNJ)  752  $ 68.33  $ 51,382.62  $ 121,448.00 
Lowes Cos Inc Com (LOW)  825  $ 70.29  $ 57,993.28  $ 167,359.50 
Mastercard Inc Class A (MA)  418  $ 70.40  $ 29,427.79  $ 145,330.24 
Microsoft Corp Com (MSFT)  624  $ 74.16  $ 46,277.09  $ 175,918.08 
Oracle Corp Com (ORCL)  887  $ 37.76  $ 33,489.75  $ 77,284.31 
Pepsico Inc Com (PEP)  899  $ 76.79  $ 69,036.50  $ 135,218.59 
Raytheon Technologies Corp (RTX)  1,038  $ 72.33  $ 75,080.68  $ 89,226.48 
S&P Global Inc (SPGI)  239  $ 187.63  $ 44,843.93  $ 101,548.71 
Starbucks Corp (SBUX)  830  $ 58.12  $ 48,238.18  $ 91,557.30 
TJX Cos Inc New Com (TJX)  1,803  $ 23.58  $ 42,511.13  $ 118,961.94 
Texas Instrs Inc Com (TXN)  380  $ 185.16  $ 70,360.34  $ 73,039.80 
Thermo Fisher Scientific Inc (TMO)  70  $ 513.90  $ 35,972.66  $ 39,993.10 

CWALOCAL13000NEWS



15

Marisa MacCrory
Secretary-Treasurer

www.cwalocal13000.org

Communication Workers of America-Local 13000

Equity Domestic (concluded)
Unitedhealth Group Inc Com (UNH)  327  $ 57.19  $ 18,701.09  $ 127,771.98 
iShares S&P Midcap 400 Index (IJH)  621  $ 174.88  $ 108,598.07  $ 163,366.47 
iShares S&P Smallcap 600 Fnd (IJR)  1,636  $ 68.58  $ 112,204.39  $ 178,634.84 
SPDR S&P 500 ETF Trust (SPY)  213  $ 204.44  $ 43,546.78  $ 91,406.82 

Equity Domestic Total  24,580  $ 1,729,939.49  $ 3,479,076.63 

Fixed Income
Corporate Bonds & Notes     
3M Company 3.0% 8/7/25  100,000  $ 99.12  $ 99,117.00  $ 107,484.90 
Amazon.Com Inc 3.8% 12/5/24  85,000  $ 101.09  $ 85,927.42  $ 92,774.02 
American Express Co 2.65%B 12/2/22  75,000  $ 100.58  $ 75,438.56  $ 77,039.48 
Apple Inc 2.40% 5/3/23  75,000  $ 94.93  $ 71,200.47  $ 77,480.55 
BB&T Corp 2.50% 8/1/24  100,000  $ 105.52  $ 105,517.81  $ 105,251.90 
Bank of America Corp 4.125% 01/22/24  85,000  $ 102.27  $ 86,931.65  $ 91,909.82 
Berkshire Hathaway 3.50% 2/1/25  50,000  $ 101.97  $ 50,985.05  $ 53,503.00 
Berkshire Hathaway Finance Corp 1.45% 10/15/2030  70,000  $ 99.81  $ 69,863.86  $ 67,312.77 
Blackrock Inc 3.375% 6/1/22  85,000  $ 100.68  $ 85,575.42  $ 86,787.04 
Caterpillar Finl SE 2.85% 6/1/22  75,000  $ 100.47  $ 75,352.18  $ 76,303.35 
Chevron Corp 2.566% 5/16/23  95,000  $ 99.81  $ 94,817.23  $ 97,978.44 
Comcast Corp 3.375% 8/15/25  85,000  $ 100.61  $ 85,522.58  $ 92,128.27 
Gilead Sciences Inc 3.5% 2/1/25  60,000  $ 102.35  $ 61,409.49  $ 64,544.82 
PNC Financial Services 3.45% 4/23/29  100,000  $ 104.00  $ 103,998.79  $ 110,784.70 
Pepsico Inc 2.75% 4/30/25  85,000  $ 98.12  $ 83,401.38  $ 90,219.77 
Wells Fargo & Co 3.30% 9/9/24  65,000  $ 100.74  $ 65,478.22  $ 69,957.49 
Corporate Bonds & Notes Total  1,290,000  $ 1,300,537.11  $ 1,361,460.32 

Fixed Income ETF
iShares Barclays MBS Bd (MBB)  $ 3,640.00  $ 109.84  $ 399,808.20  $ 393,629.60 
iShares Lehman US Tres Tips (TIP)  1,115  $ 125.46  $ 139,888.90  $ 142,374.35 
Fixed Income ETF  $ 4,755.00  $ 539,697.10  $ 536,003.95 

Municipal Bonds & Notes
Radnor PA 1.729% 11/1/28  $ 50,000.00  $ 100.00  $ 50,000.00  $ 50,073.00 
Virginia College 1.635% 2/1/2029  $ 100,000.00  $ 101.66  $ 101,559.42  $ 99,944.00 
California St 3.05% 4/1/29  $ 100,000.00  $ 104.19  $ 104,191.84  $ 108,359.00 

US Government Agency Obligations-Mortage Backed Bonds
FFCB 0.74% 6/30/2025  $ 140,000.00  $ 100.00  $ 140,000.00  $ 139,533.10 

U.S. Treasury Bonds & Notes
US Treasury N/B 1.625% 2/15/26  160,000  $ 99.53  $ 159,253.76  $ 165,100.00 
US Treasury Note 0.125% 10/31/2022  100,000  $ 100.03  $ 100,026.92  $ 100,031.30 
US Treasury Note 1.50% 2/15/2030  175,000  $ 106.97  $ 187,191.59  $ 176,148.53 
US Treasury Note 2.00% 11/15/21  175,000  $ 99.83  $ 174,694.03  $ 175,410.20 
U.S. Treasury Bonds & Notes Total  610,000  $ 621,166.30  $ 616,690.03 

  
Fixed Income Total  2,294,755.00     2,857,151.77  2,912,063.40 

CWA Local 13000-Emergency Fund (concluded) as of 09/30/2021

 Shares Unit Cost Total Cost
Current  

Mkt Value
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February is Black History Month
The Voting Rights Act of 1965 is a 
landmark piece of federal legislation 
in the United States that prohibits 
racial discrimination in voting. It 
was signed into law by President 
Lyndon B. Johnson during the 
height of the American Civil Rights 
Movement on August 6, 1965, and 
Congress later amended the Act to 
expand its protections. Designed to 
enforce the voting rights guaranteed 
by the Fourteenth and Fifteenth 
Amendments to the United States

Constitution, the Act allowed for 
a mass enfranchisement of racial 
minorities throughout the country, 
especially in the South. According 
to the U.S. Department of Justice, 
the Act is considered to be the 
most effective piece of civil rights 
legislation ever enacted in the 
country.*

* ”Introduction to Federal Voting Rights Laws: 
The Effect of the Voting Rights Act”. U.S. 
Department of Justice. June 19, 2009. 

Happy Presidents Day!
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