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Message from the President

n September 17th, 2019
Local 13000 and members
from across the state took the
lead in sponsoring and participating
in this country’s first ever Presidential
Labor Summit here in Philadelphia
PA. This event was the concept
of the Philadelphia Central Labor
Council President Pat Eiding and
the Executive Board of this Labor
Council. Many on the Council felt that
as more and more candidates were entering the
race to become the next Democratic nominee
for President of the United States, they were not
consulting with Labor Unions on the issues that
affect our organizations and the membership.
So as a result, requests were sent out to every
Democratic candidate for the 2020 election
to participate in this summit and 6 candidates
including Senator Bernie Sanders and former
Vice-President Joe Biden agreed to participate.
On September 17th these candidates were
joined by thousands of union members at the
Philadelphia Convention Center and were tasked
with responding to questions from rank and file
members that were submitted over the course of
a two week period prior to this event taking place.
When this event became a reality, we felt it
was important to lead the way in order to give
union members, especially CWA members, an
opportunity to see these candidates answer the
tough questions that organized labor posed to
them. We had members travel in from as far
away as Pittsburgh to attend this event and hear
directly from the candidates about how they
would address issues that are affecting union
members today.

Several of the candidates even
took the time to gather with our
contingent of CWA members who
were attending the event even taking
time to answer some personalized
one-on-one questions that the
members presented to them.
The event was attending by unions
from all sectors including the public,
private and the building trades.
Questions were presented to the candidates
that involved critically important issues like
infrastructure build, organizing rights and energy.
All the candidates were given just about one hour
to speak on the issues and comment on what
they will do if they are elected the next President.
This summit unlike other forums was to focus on
what’s important to union members and not cloud
up the discussions with issues that do not affect
working men and women across the country.
This Local should be proud to be standing at
the forefront of such a monumental event that
helped to give union members insight on which
candidates understand our issues and who will
be standing with us to protect workers and their
rights in this country. Special thanks to all who
attending this event. It was an honor not only to
have you there but to see the interest of everyone
as all remained in attendance throughout the
entire program to hear these candidates speak.
As we look ahead to the 2020 Democratic
Primary our Local will be looking at all these
candidates and providing the membership with
information about the importance of making a
change from this current administration as a
result of actions that occurred during the current
(continued on page 2 )
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term of office. Actions at the National Labor Relations Board, Federal
Judicial decisions and appointments and Supreme court decisions that
will affect workers for years to come. One specific federal case affects
our Local directly and involves set top boxes for Verizon’s FiOS product.
Currently a federal job is reviewing a case that we won in arbitration and
Verizon decided to take to Federal Court to ask a judge to vacate the
arbitration award. We are currently awaiting a response on this case and
will update everyone when a decision comes in for this matter.
Please pay attention to the information as it is provided to you and ask
questions when you are unsure of actions that you are being asked to
make. This upcoming election may just be one of the most important of
your lifetime as it relates to workers in this country and we can not miss
an opportunity to elect the candidate that cares for and understands our
issues. n
In Unity,

CWA LOCAL 13000
Endorsed Candidates for 2019
Statewide General Elections
PA Superior Court — Vote for 2

 Daniel McCaffery
 Amanda Green-Hawkins

James J. Gardler
President CWA Local 13000

IN MEMORIAM
Michael Babiarz-Retiree
Unit 15, Branch 03
Deceased August 18, 2019

Dennis F. Barry-Retiree

Brian Finocchairo-Member
Unit 1, Branch 02
Deceased August 21, 2019

John B. Lawler, Jr-Retiree

Unit 23, Branch 01
Deceased September 22, 2019

Unit 32, Branch 01
Deceased September 20, 2019

Alan F. Blanks-Retiree

John L. Lewis-Retiree

Unit 33, Branch 05
Deceased August 14, 2019

Unit 33, Branch 01
Deceased August 30, 2019

Desiree Ellis-Retiree

Francis L. Rittenhouse-Retiree

Unit 211, Branch 03
Deceased September12, 2019

James J. Gardler
President

CWA Local 13000 Executive Office
2124 Race Street, 3rd Floor
Philadelphia, PA 19103
215-564-6169
Volume 79, Issue 5

2

For more information, contact Local 13000 at
215-561-1321 or 412-429-9292.

Unit 33, Branch 06
Deceased August 20, 2019

EXECUTIVE BOARD

(ISSN:1050-0154)

VOTE NOVEMBER 5

Jeff C. Reamer
Executive Vice President
Marisa MacCrory
Secretary –Treasurer
Richard R. Dezzi
Vice President, Eastern Region
Gregg Bialek
Vice President, Western Region

CWA 13000 NEWS is published bi-monthly by Local 13000, CWA, AFL-CIO.
CWA Local 13000 Executive Board offices are located at 2124 Race Street,
Third Floor, Philadelphia, PA 19103. Telephone (215) 564-6169. CWA 13000
NEWS business and editorial offices are located at the same address.
Subscription Rates: Of the amount paid as annual dues to CWA Local 13000,
$5.00 is paid as a year’s subscription to CWA 13000 NEWS. To other than
active members, $10.00 per year in advance. Members have the privilege of
expressing their views, but all articles must be signed. Articles detrimental
to the Union will be subject to review by the Executive Board. Second-class
postage paid at Philadelphia, Pennsylvania. Postmaster: Send address
changes to: CWA 13000 NEWS, CWA Local 13000, AFL-CIO, 2124 Race
Street, Third Floor, Philadelphia, PA 19103.
James J. Gardler, Editor Elaine Bell, Assistant Editor

CWALOCAL13000NEWS

Grey Matters R AY B U N T I N G
PENSIONS IN DANGER

H

idden in the current turmoil
of political events the superrich want the Government to
eliminate pensions and every other
benefit workers need. Rich folks can
easily afford to give huge contributions
to the politician of their choice. The
new tax “break’ benefits the rich!
Donations to politicians of their choice
are actually a good investment! Corporations now can donate
unlimited amounts to a candidate through a Super-Pac
However even with campaigns saturated with-money, Clinton
raised more money than Trump! This brings into question
how do you win!
We all as union members must promote our standards to
the media. Unions demand pensions for their members and
protect them! The corporations want to eliminate pensions,
benefits and everything unions fight to provide!
Jon Stewart went before the Senate and was on TV and
appealed to get relief for the 911 Firemen, Police and
volunteers who became sick from exposure. What Stewart
did was get the attention of all of America and the Senate
by having the emotional aspect of the sacrifice and suffering
these brave men and made obvious to us all. You and I do
not have National access like Mr. Stewart but we do have
power together; this is our strength!

We have a lot of activity on many fronts and have to make
our long range goals known to every American so we can
win political offices and have candidates that are on our
side and will protect our values. Social Security is still in
danger of being slowly eroded by the political right. I say
slowly because that is a strategy, if they cut it off suddenly
they would lose the next election for sure. If you make small
changes it gets by, for instance raising the age you can
collect, and they did that. The Government wants to do away
with SS and Medicare because they want to get rid of fixed
costs. The debt ceiling has been raised and the interest rate
is 2%. If it went to 4%, we would be bankrupt because we
owe Trillions and it is growing by a Trillion each year, yikes!
The financial wisdom that prevails is because the interest
rate is so low we get more benefit by borrowing than paying
off the debt. I can’t predict a soft landing for that one!
We have to let our politicians know what we want and let
our fellow Americans know what unions stand for and not
let false propaganda dehumanize what we truly stand for —
Good wages for all, good benefits and pension protection for
everyone! ■

Fraternally,
Raymond Bunting
President RMC13021

A bill on the house floor this week is the Rehabilitation for
Multi-employer Pensions Act (H.R.397) This affects 1.5
million workers. They need their pensions protected! Call or
write your Congressperson and let them know you want this
bill passed! (webmaster@pensionrights.org)
Another fight CWA is having is over pensions with NOKIA.
The big companies can use lawyers and accountants to
bait and switch with pension money and our members lose
out. CWA with IBEW filed suit that an alleged transfer of
retirement funds was a violation of the Employee Retirement
Security Act (ERISA) and a violation of two collective
bargaining agreements. I hope this plays out well!
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COMCAST (Corliss)

A

Report of Executive
Vice President,
Jeff Reamer

VERIZON

I

n early September, an agreement was reached
with the Company to offer our existing Supplies
Attendants and Material Handlers the ability to
transfer into the Storekeeper title. The transfer is stricly
voluntary and canvassing occurred in mid September.
Those accepting the title change would automatically
be reclassified to the storekeeper title and remain in
their existing locations. Those declining would retain
their existing title and location.
On the Safety front, a meeting was held on September
12, 2019 in Harrisburg, Pa. between the Union Safety
Committee and Verizon Corporate Safety. Many of the
outstanding issues outlined in the previous magazine
addition were addressed and either resolved or are
in the progress of being rectified. Resolved issues
include the updated breakdown procedures, scheduled
upcoming safety traininings, and the lack of PPE
for employees. The Union’s continued push for the
Company to enable the availability of dielectric boots is
still being reviewed by Corporate Safety. ■

AT&T MOBILITY

A

fter discussions were held with the Union and the
Company in August where the Company detailed
its plans for future scheduling, the Company
rolled out its new scheduling initiative to employees
for the first time in September. This replacement of the
previous scheduling tool, which was easily edited and
manipulated by management, should prove to be a
positive for once. Members will now have the ability to
bid on each day and shift in actual seniority as outlined
in Article 12 of the contract. While members have
reported specific bugs in the system to the Union, the
Company is in the process of rectifying those issues
reported. Continue to keep your Union representatives
advised of any issues going forward. ■
6

t Corliss, bargaining has been ongoing since
the opening day of bargaining occurred back
on May 1, 2019. On August 13th and 14th, the
Union placed our economic demands on the table and
to date, the Company continues its stalling tactics of
providing no clear answers to our proposals. While
there has been some progress at the table on various
workplace issues, economics are far from resolved.
Bargaining is slotted to continue the week of October
1st in Carnegie, Pa. Members need to ramp up
mobilization efforts to put the pressure on the Company
to realize you stand behind your bargaining team.
Bargaining updates will be relayed to the membership
as events unfold. ■

MX1

T

he fight for a first contract continues for our
members at MX1 in Hawley, Pa. Bargaining has
continued throughout the rest of the summer
and now into the fall. At the most recent face to face
bargaining sessions held on September 17th and 18th,
the Union placed an additional 9 proposals on the
table including Wages, 401k and Healthcare in addition
to various other economic proposals. The Company
introduced 2 new proposals looking to secure specific
management rights for the Company that could have
potential negative impacts on the bargaining unit. The
Union bargaining team is reviewing those proposals and
evaluating their impact and preparing any necessary
counters. In total, since the inception of bargaining
we have introduced 39 proposals including many of
our economic proposals which are intended to help
raise wages and provide growth and security for
our members and their families. While we have seen
positive movement at the table in terms of individual
tentative agreements on various workplace issues, we
still have a long way to go before our arrival at a full fair
contractual tentative agreement that meets the needs
of our membership. Many of our key proposals are
still open on the table and we are awaiting a response
from the Company. Bargaining is scheduled to resume
with the Company on October 22nd and 23rd in
Wilkes Barre, Pa. A bargaining council meeting with all
bargaining team members is slotted to be held prior
to our next face to face meetings with the Company
in October to review the status of bargaining and set
our bargaining strategy going forward. Updates will be
relayed to the membership as events unfold. ■

www.cwalocal13000.org
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CENTURYLINK (Bedford)

B

argaining began on September 23rd in Bedford,
Pa for our Unit 101 members whose contract
was set to expire on September 30, 2019.
After a full week of non-stop bargaining in which the
Company refused to recognize the Union’s proposals
all geared toward the advancement of our membership,
both on the economic front as well as the workplace
issues that we needed to have addressed, it became
apparent that the Company came into this bargaining
with the mindset that it did not wish to arrive at an
agreement. The company entered this round of
bargaining on day 1 with a package of proposals to
strip the CBA of protective language and reduce our
member’s earning potential. The Union introduced a
series of proposals based on your bargaining surveys
seeking to preserve and enhance your bargained for
protections. In addition, the Union’s economic wage
proposals were aimed at not only matching the wages
of the non-bargaining employees but surpassing them
not only in terms of hourly wages but also in terms of
inclusion in the STI Bonus that the Company uses to
entice members to stay non-union. We have remained
open to discuss the company’s issues and concerns
and have worked to help the company find solutions
that will not be harmful to the rights of the membership
but the company has insisted that they need to have
their proposals their way. While your Bargaining
team was able to fight off many of the retrogressive
proposals included in the company’s agenda, the
company remained resolved to hold you to a lower
standard than other workers and presented us with
a Last Best Final offer on Friday September 27, 2019.
That offer contains a wage offer that is less than those
agreed to in other parts of CenturyLink and leaves you
behind current workers in other areas. Specifically,
after 3 years members would still be making 50 cents
an hour less than what non-bargained for employees
in the same title are making today. It has become
apparent to the Union team that the company doesn’t
take your needs seriously and has little interest in
addressing them. Also included in the Company’s
retrogressive Last Best Final offer is the removal of
Sunday premium time, the combination of CST PTO
schedules that will result in less time available to our
CST’s, unlimited cross jurisdiction language, changes
to bereavement leave that will continue to keep you
far behind the company standard and the removal of
the safety footwear reimbursement allowance, among

many other contractual givebacks. The Union advised
the Company that we were available to continue talks
with the Company as long as those talks included
the wage and contractual provision enhancements
contained in the Union proposals. As the contract
expiration came and went at midnight on September
30, 2019, no communication was received from the
company other that they intended to implement their
Last Best Final offer if the contract expired and they
were not interested in an extension of the contract. On
October 1, 2019 a communication from the Company
was received stating that they intended to suspend
dues deduction and attempts to have dialogue with the
Company were unreciprocated. As the Union consults
with our legal department regarding our alternatives
going forward, we need the involvement of the
membership to press this Company back to the table.
YOUR action is needed here to move this company on
these open issues. Express your discontent with the
company’s retrogressive demands to your supervisor.
We are not willing to accept anything that the company
has offered that is less than what it gives to other
employees that perform the same work as YOU do.
Your bargaining team is not going to stop fighting for
a contract that is fair for YOU. We will not quit working
for a fair contract until the company shows that it
respects YOU for the work that YOU do. YOU make the
company what it is and deserve to be treated fairly and
we will continue the fight!!!
UNITED WE BARGAIN! DIVIDED WE BEG! ■

Visit the Employers’ Page
at cwalocal13000.org for
all bargaining updates.

www.cwalocal13000.org
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WESTERN REGION UNIT PRESIDENTS
Unit 31
Unit 32
Unit 35
Unit 41
Unit 42
Unit 43
Unit 44
Unit 54
Unit 56

Western Region

The next stop on this trip was in State College,

WE SPennsylvania. It was great talking to the members
T
R area’s garage and discussing some of their
in Ethat

issues. It was also good to see some people I have
not spoken with in a while. While in State College,
a meeting with Verizon Labor Relations occurred
with Unit Presidents from Units 31, 32, 35 and 56 in
attendance. As always, the Western Region Office will
send out letters to the grievants with the outcome of
their grievances.
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Western Region Vice President
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This month marks one year in the
position as your Western Region
Vice President. It has been an
honor to represent all of you and
helping take care of your issues. If
there is anything I can do to assist
you, please do not hesitate to
contact me at 412-429-9292 or my
O N • WE S T
email gbialek@cwalocal13000.org.
■
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N
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As promised, I have been trying to attend all
membership and unit council meetings. I had the
pleasure of traveling to Hazleton and met a great
bunch of representatives from Unit 35. We had a
meeting with their director for all the outside forces
in the area. Some of those discussions included
overtime, schedules and other general issues. The
meeting went well and the Unit 35 Representatives
will have some follow up discussions to make sure the
company keeps up with their end of the discussions.

Also in our region, CenturyLink Bedford bargaining
began on Monday September 23, 2019.
We have based our proposals off the
bargaining surveys we have received
back from the membership. This will help
us move in the direction our members
are looking to move in. We will keep you
updated as bargaining progresses.

N

RE

Now for our Western Region business. We are still
working to get a contract for our Comcast Corliss
members--this has been a long, ongoing fight. Our
proposals for increases in wages and other economic
issues are all on the table. Hopefully when we meet
in the beginning of October with the company’s
bargaining team, we will get some good answers for
our members and finally get some resolution on a good
contract for our members there.
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Bob Gourdie
Andy Miller
Joe Kopac
Pat Catalano
Vic Shaffer
Jaytricia Tremel
Mark Onofrey
Jack Follmer
Jamie Fetterman

RE

On September 17, 2019, I had the honor of attending
the Workers Presidential Summit in Philadelphia,
Pennsylvania. Some of the speakers in attendance
were Joe Biden, Bernie Sanders, Amy Klobuchar,
Andrew Yang, Tom Steyer and Bill DeBlasio. It was
very interesting to hear their opinions and ideas of
what they would do if they became the President of
the United States. As the field of candidates narrows,
we will see if any of them will be the Democratic
nomination or even President. Please make sure to
keep up to date with who is running as we may have
to rely on them for assistance in our future contracts.

Unit 57
Unit 59
Unit 101
Unit 103
Unit 104
Unit 111
Unit 115
Unit 116
Unit 119

N

S

eptember 2, 2019, the Labor
Day parade was held
GinION •
E
R
Pittsburgh, Pennsylvania.
N
This was my first Labor Day as the
Western Region Vice President
and we had a great showing at
the parade and the picnic. It was
great to see some old coworkers,
retirees and friends. For all that
attended thank you for coming out
and for those who were not able to attend, please try
and come out next year.

Dan Long
Mike Reeder
Tony D’Angelo
Justin Felt
James Stiffey
Troy Scott
Dave Hoskowicz
Scott Efferin
Mike Corignani

EASTERN REGION UNIT PRESIDENTS
Unit 1
Unit 11
Unit 13
Unit 14
Unit 15
Unit 21
Unit 22

Tom Romantini
Jaime Schools
Charlie Butz
Orland Jones
Chris Wackerman
Joe Kincade, Jr.
Joe Peruggia

Unit 23
Unit 25
Unit 33
Unit 34
Unit 37
Unit 211

Bill Scott
Harry Arnold
Craig Brasten
Tom Schank, Jr
Dave Baker
Wynnetta Ward
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he 26th annual Jim Willer
Caudo from the CWA Staff and Retirees Carol
Golf Tournament occurred
Page, Joe Matlack, Marie MacCrory, and Mary Jane
on Saturday September 14th
Bamberski.
at the Walnut Lane Golf course.
In my last article, I discussed the importance of
More than 90 people participated E G ION • E A ST
having a timesheet
that reflects the work performed.
ER
R
in this worthy event making it N
Recently, a group of Services Technicians were
another success. Aside from the
questioned about their workday and received
golfers that participated, shirts
indefinite suspensions based on limited information
were purchased by Rob Burnham
ascertained from the investigatory interviews. A
and Terry McNichol from NettWorth
single investigation of an employee led to a slew of
Financial Group as well as Pond Lehocky Stern &
inquisitions towards a group of workers. To justify
Giordano. Other generous donors were
the suspensions, the company made assumptions
Vince and Pat Maisano Charitable Trust
that the employees were “stealing time” or “being
Fund, David Brune & The Haverford Trust
dishonest”. Through successful negotiations, the
Co., Willig Williams & Davidson, District
technicians were not discharged and have since
2-13 and The Printerlink Communications
been returned to their work locations with reduced
Group made generous donations
suspensions. This was a result of the excellent work
that were used to fund the overall
done by the Unit President and his Council. At the
event. Hole sponsors included
time of this article, the outcome has not concluded
Mike & Susan McNally, Denny
since the grievance process is still ongoing. The
Martin, The McFadden Family,
point that I am trying to make is that this company
Lee & Wynnetta Ward, Thomas
will do whatever necessary to justify their case and
Schmidt, Cherry Street Tavern,
it is more about winning and losing with them rather
Low-Rise Elevator, A. Amendt
than correcting the problem. In my opinion, the
Pest Control, ACTIS LLC, Jack
employees are the only ones that are accountable
Costello Boxing, Workers Choice
for their actions.
Pharmacy, Montgomery County
AFL-CIO, Philadelphia AFL-CIO,
In closing, this Union has fought hard with the help
Philadelphia City Councilman Mark
of its members, for industry leading wages, good
•
N
E
O
A
Squilla, Cement
Masons
&
Plaster’s
healthcare and good working conditions. Do not
I
STE
EG
R592,
R
Local Union
IBEW
Local
98,
TWU
let some manager take that from you by offering
N
Local 234, Units 1, 11, 13, 15, 21,
you friendship or some sort of relaxed workplace.
22, 23, 25, & 211 Councils, as well as
History suggests that supervisors will not stand by
the CWA Executive Board and CWA Office
their employees when grilled by upper management.
staff.
If you are placed in a difficult circumstance contact
your union representative immediately. ■
Door Prizes and gifts were donated by
Philadelphia Phillies, Philadelphia Flyers, WAWA,
In Unity,
AMC Theatres, Sonesta Hotel, Helium Comedy
Club, Dicks Sporting Goods, Due Nasi Vineyards,
Richard R. Dezzi
Big V’s Peppers, Adventure Aquarium as well
Eastern Region Vice President
as various anonymous donors. Volunteers Rob
Burnham & Terry McNichol from NettWorth, Jamie
Reamer, Jaime Schools, Jen Thomas, Chris Janson,
Greg Hagopian, & Elaine Bell, Lori Tobin, Christine
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WOMEN’S COMMITTEE
Marisa MacCrory, Moderator
Wynnetta Ward (Unit 211 President)
Jaytricia Tremel (Unit 111 President)
Dana Bialek (Unit 54 VP)

The CWA local 13000 Woman’s Committee is proud
to support Operation We Are Here
“I am a military spouse who has experienced a void of support during a military deployment. The
Operation We Are Here website is my way of making a difference for other military families. My hope is
that this clearinghouse of resources will empower the military community and equip civilians to care.”
Benita Koeman, founder of Operation We Are Here
Operation We Are Here is a one-stop HUB of resources for the military community and military
supporters that offers:
• A clearinghouse of resources for the military community
• Practical insights in caring for the military community
• The ONLY interest-based list for military supporters
• Free Thank You cards to download, print and share
Their Mission statement covers it all:
• To create an awareness of the challenges of the military community
• To offer practical suggestions to churches, communities and individuals on how to support and
encourage the military community
• To provide a comprehensive list of resources for the military community and its supporters.
As a retired military spouse going through this website, has me laughing and crying at the same time. The
time ,effort and resources brought together in one magical place is unbelievable. I have already ordered 2
books as I write this article.
Benita Koeman the founder has taken the meaning of making a difference to extreme, instead of
complaining and doing nothing she has stepped up for all spouses, families, active duty and retired service
members. For that I thank her.
Your CWA Woman’s Committee is dedicated to empowering our working women in the military (active,
reservist, spouse, veteran).
Please take a moment go to their web site Operation We Are Here, take a look around. There is something
for everyone. Some of simplest jesters could mean the world to someone. We have all the cards my
husband received during deployments , the random hot meals that would appear , or to come home and
snow would be removed, all these things will be forever cherished and never forgotten.
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Marisa MacCrory
Secretary-Treasurer
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Report of the Secretary-Treasurer

his past year has been one of change and
progress for CWA Local 13000. Within the
year we have upgraded our accounting
software, streamlined payroll to include expenses
in direct deposits, changed accounting firms, and
adapted to the National’s new membership and
dues software that was released in June. We are
continually looking for ways to run the Local more
efficiently and better serve the membership.
Our Community Services Fund is consistently
contributing to charitable organizations our
members and their families participate in. So far
in 2019 almost $18,000 has been disbursed into
our communities promoting CWA Local 13000’s
values and ideals. Thank you to everyone who has
contributed either through paycheck deduction
or other means. Also, a shout out to our Regional
V.P.’s who got creative with fundraising and have
established a fun way to participate through
raffles. If you haven’t bought your ticket yet,
I encourage you to reach out to your Union
Representative and get a chance to win $5,000.
Besides the Community Services Fund, our
Local has been spreading goodwill throughout
the State. Our Veteran’s Committee raised over
five thousand dollars for the purpose of training
a service dog for a veteran, thanks to the efforts
of Vic Shaffer Unit 104 President and Brian Berry
Unit 1 V.P. Joining our charitable endeavors is
the Women’s Committee who raised money
and collected items and gift cards to donate to
women’s shelters on both sides of the State.
Thank you to Wynnetta Ward, Tracy Cornelius,
Dana Bialek, and Jaytricia Tremel.

This August I attended a conference with the
Federal Election Commission (FEC) as Treasurer
of our PAC. The FEC investigates potential
campaign finance violations, issues fines and
gives guidance to campaigns about following
election law. In today’s world of pay for politics,
it’s an important and necessary watchdog of
political financing. It is designed to be led by 6
members who are appointed by the President and
confirmed by the Senate to hold 6-year terms,
with two seats up for appointment every 2 years.
No more than 3 members can be from the same
political party to prevent partisanship. For every
decision made, there must be a 4-vote quorum.
Since September 3, 2019 the Commission
has been acting with only 4 members, which is
enough to make decisions. On August 31st, the
Vice Chairman resigned leaving the Commission
with only 3 members and essentially unable to
make decisions or take action against election
violators. Going into a Presidential election year,
it is alarming and important to be aware of the
role money plays into our elections. It is our
responsibility to hold our politicians accountable
to represent the working people of this country
regardless of who is donating to their campaign.
In closing, I am so grateful to be part of this great
Union and the integrity we demonstrate not only
in our work but in our daily lives, such as the
examples I just spoke about. Remember to wear
red on Thursdays to show our solidarity at all
times and thank you for all your hard work.

This Spring the Local had a PAC drive, giving
T-shirts to every member who donates two dollars
a week. If you are not donating or did not get a
t-shirt, make sure you get a green PAC card and
give two dollars a week to put pro-labor men
and women into office. It’s more important than
ever that our politicians support a strong working
middle class in our current economy.
www.cwalocal13000.org
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26th Annual Jim Willer Golf Tournament
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Legislative Update

3URWHFWLQJWKH5LJKWWR2UJDQL]H 352 $FW
2YHUWKHODVWWKUHHGHFDGHVZDJHVKDYHVWDJQDWHGIRUZRUNHUVDFURVVWKHHFRQRP\ZKLOHLQFRPH
KDVVN\URFNHWHGIRU&(2VDQGWKHZHDOWKLHVW%\WKHZHDOWKLHVWPDGHRI
QDWLRQDOLQFRPHZKLOHWKHERWWRPRIIDPLOLHVPDGHOHVVWKDQKDOIRIQDWLRQDOLQFRPH²MXVW

7KLVVN\URFNHWLQJLQHTXDOLW\LVWKHUHVXOWRIDORVVRIEDUJDLQLQJSRZHUDQGWKHHURVLRQRI
ZRUNHUV¶DELOLW\WRH[HUFLVHWKHLUULJKWVRQWKHMRE6LQFHWKHHDUO\VWKHRYHUDOOUDWHRI
XQLRQL]DWLRQKDVGHFOLQHGLQKDOI7KDWGHFOLQHFUHDWHVSUREOHPVIRUDOOZRUNHUV²XQLRQPHPEHUV
FRQVLVWHQWO\HDUQPRUHWKDQWKHLUQRQXQLRQFRXQWHUSDUWVEXWUHVHDUFKE\WKH(FRQRPLF3ROLF\
,QVWLWXWHVKRZVWKDWKLJKHUXQLRQGHQVLW\LQFUHDVHVZDJHVIRUDOOZRUNHUV
:HDNODZVSURWHFWLQJZRUNHUV¶ULJKWVWRRUJDQL]HDQGQHJRWLDWHIRUEHWWHUZDJHVDQGVWDQGDUGV
KDYHSOD\HGDPDMRUUROHLQLQFUHDVLQJLQHTXDOLW\DQGGHFUHDVLQJZDJHVIRUDYHUDJHZRUNHUV
3URWHFWLQJZRUNHUV¶ULJKWVWRRUJDQL]HE\HQDFWLQJ+56WKH3URWHFWLQJWKH5LJKW
WR2UJDQL]H 352 $FWZLOOKHOSFUHDWHPRUHJRRGMREVDFURVVWKHFRXQWU\
7KH352$FW
x (QDFWVPHDQLQJIXOSHQDOWLHVIRUYLRODWLRQVRIZRUNHUV¶ULJKWV7KHFXUUHQWSHQDOW\XQGHU
WKH1DWLRQDO/DERU5HODWLRQV$FW 1/5$ IRUZURQJIXOO\ILULQJDZRUNHULVEDFNZDJHV
PLQXVDQ\ZDJHVHDUQHGLQWKHLQWHULP7KH352$FWZRXOGDXWKRUL]HPRQHWDU\SHQDOWLHV
DQGZRXOGFUHDWHDSULYDWHULJKWRIDFWLRQIRUZRUNHUVZKRVHULJKWVZHUHYLRODWHGWRVHHN
MXVWLFH
x (QGVXQGHPRFUDWLF³FDSWLYHDXGLHQFH´PHHWLQJV&RPSDQLHVURXWLQHO\KROGPDQGDWRU\
PHHWLQJVRQZRUNWLPHLQZKLFKH[HFXWLYHVDQGDQWLXQLRQFRQVXOWDQWVWKUHDWHQDQG
LQWLPLGDWHZRUNHUVVHHNLQJWRRUJDQL]HLQWRRSSRVLQJDXQLRQ²DSUDFWLFHWKDWLVJHQHUDOO\
FRPSOHWHO\OHJDO7KH352$FWZRXOGEDQWKHVHXQGHPRFUDWLFPHHWLQJVDQGZRXOG
HQVXUHWKDWXQLRQUHSUHVHQWDWLRQDOHOHFWLRQVDUHKHOGLQDWLPHO\DQGIDLUZD\
x 6WUHQJWKHQVZRUNHUV¶DELOLW\WRVWDQGLQVROLGDULW\7KH352$FWZRXOGUHPRYH
SURKLELWLRQVRQZRUNHUVVWDQGLQJWRJHWKHUWRSURWHFWDOOZRUNHUV¶ULJKWV6SHFLILFDOO\LW
ZRXOGDOORZZRUNHUVWRHQJDJHLQSHDFHIXOSURWHVWZLWKZRUNHUVDWRWKHUFRPSDQLHV,W
ZRXOGDOVRSUHYHQWFRPSDQLHVIURPSHUPDQHQWO\UHSODFLQJZRUNHUVZKRKDYHJRQHRQ
VWULNHDSUDFWLFHWKDWPDNHVLWH[WUHPHO\GLIILFXOWIRUZRUNHUVWRVWULNH
x +HOSVZRUNHUVZKRKDYHRUJDQL]HGJHWDIDLUILUVWFRQWUDFW1HDUO\KDOIRIQHZO\IRUPHG
XQLRQVIDLOWRHYHUUHDFKDILUVWFRQWUDFWZLWKDQHPSOR\HUEHFDXVHFRPSDQLHVZLOOVLPSO\
UHIXVHWRQHJRWLDWHLQJRRGIDLWK7KH352$FWZRXOGUHPHG\WKLVLVVXHDQGIDFLOLWDWHILUVW
FRQWUDFWVE\FUHDWLQJDSURFHVVRIPHGLDWLRQDQGDUELWUDWLRQWRUHVROYHGLVSXWHV
3OHDVHFRVSRQVRU+56WKH3URWHFWLQJWKH5LJKWWR2UJDQL]H$FW
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Community and Political Action

CWA Members are Ready to Fight for
Workers’ Rights against New Trump
Labor Secretary Scalia
Friday, September 27, 2019
Republican members of the U.S. Senate voted to confirm President Trump’s new pick for
Labor Secretary, Eugene Scalia, who has made a career of representing big corporations in
their efforts to dismantle workers’ rights. As Labor Secretary, Scalia will have even more
power to weaken employment and health and safety protections for workers in order to further
enrich already wealthy CEOs and large shareholders. No Democratic Senators supported his
nomination.
“Eugene Scalia made his millions helping big business clients shirk their responsibility to treat
their workers with respect and dignity, while also taking special interest in dismantling Wall
Street regulations that protect consumers,” said CWA President Chris Shelton. “In case that’s
not enough, as CWA members fought for a fair contract at Cablevision in Brooklyn, Scalia
aggressively defended the company’s union-busting, which included firing workers for union
activity.”
“CWA members are ready to fight against the inevitable onslaught of new anti-worker
regulation from the Trump administration, and ready to mobilize to hold Trump and the U.S.
Senate accountable in the 2020 elections for the sick joke of putting Scalia in charge of the
federal agency tasked with protecting workers.”

www.cwalocal13000.org
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VOTE
NOVEMBER 5
Please be sure to vote for the CWA Local 13000 endorsed candidates listed inside.
For more information, contact Local 13000 at 215-561-1321 or 412-429-9292.

